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Abstract 
The issue of discrimination has become very common in the workplace, especially in the united states. In many industries, employment discrimination occurs whereby the job applicants or even those who have been employed starts being unfairly treated. This is because of the reasons that are described in the introduction and literature review of this study. Discrimination in employment comes in a couple of situations. It happens where a preferred candidate is suggested in case of a job advert. Sometimes, when a potential employee is excluded during recruitment or promotion, this is considered as employment discrimination. It is prevalent for workers to be denied some benefits and compensation or paying different salaries to employees in the same position and even discriminating employees when assigning leaves like maternity and disability leaves. This is viewed as discrimination in employment.
Introduction
Employment discrimination is a situation in the workplace where an employee or employees get treated differently as a result of a protected class. The protected classes business law includes gender, race, nationality, history of criminal convictions, religion, age, sexual orientation, sex, and pregnancy. It is unfair to be treated based on the classes, as mentioned above. The employment discrimination has grown more relevance in the workplace, whereby employees feel discriminated by being given more difficult task because of their nationality or race.  Sometimes employees are given fewer hours to complete assigned jobs because of their gender, religion, ethnicity, and pregnancy. Now one may not be sure if they are being mistreated because of the suggested protected classes (Heilman & Caleo, 2018).
In the workplace, discrimination comes in the form of harassment. However, in some cases, this can be overt, like denying an employee some opportunities for job advancement. It can also, for instance, occur an African-American employee is passed up repeatedly for promotion despite being qualified. This has been happening in the united stated of American, but the victims are very reluctant to report. There is a form that can be filled addressing the issues in questions to help in recognition of discrimination accompanied by harassment in the employment sector. Doing this is an act of protecting the legal rights of employees hence reducing cases of victimization through discrimination. In the united states of America, we have an Age discrimination act that forbids employers from discriminating against employees because of their age. Besides, there is a fair labor standard Act that focuses on equal pay for all employees in the same job position. This Act protects employees from discrimination by employers such that equal pay is done to all employees irrespective of their sex. However, with this Act, there is still employment discrimination that mostly affects black, Africa American, Hispanic, and Asians. 
Research objectives 
I. To assess the impact of employment discrimination among the employed individuals in the united states of America
II. To establish effectiveness laws governing employment discrimination in the united states
III. To identify the cause of employment discrimination and develop a possible solution that can be used to curb it among the working individuals in the united states.
Research question
1. What is the implication of discrimination in employment in the American labor force market?
2. Who is most affected by employment discrimination in the United States of America?
3. Is there any form of sexual harassment in the workplace among employed women?
4. How is the promotion in the labor market? Is there equality in terms of compensation for aged employees who are waiting to go for retirement?
5. Are there federal laws that govern employment discrimination for the aged workers in the united states of America?
6. Between African Americans and whites who are highly discriminated in the labor market? If yes, what kind of discrimination is it?  
7. Is there any other race that has experienced any form of discrimination?
8. Is it the only men who are discriminated against in the labor market?

Literature review 
This research has used both qualitative and quantitative methods of data presentation in describing how discrimination in employment has become very usual in different parts of the world. Racial discrimination is still pervasive in the cultures of different nations of the world. By examining employment discrimination in the United States, the studies show that jobs are given based on race. After reviewing the level of discrimination, it was reported that whites are given white-collar jobs that blacks, whereby the American labor market, 50% of white-sounding names were evident in interviews that black-sounding names. This is an indication that there is an existence of racial discrimination in the labor market for the united states. When racial discrimination is considered, it seems to have some impact on employment. The results of the study done by Bertrand M. & Mullainathan (2014) reveals that other factors being constant race has been dominating the Labor market in the United States by supporting that there is a negative effect whenever the black race applies for jobs. With many races in America, whites occupy more than 50% of job opportunities. The whites get an additional eight years. 
Discrimination of employees based on race and age 
Quantitatively the Bureau of labor statistics (2019) offers an excellent analysis of how discrimination based on age, race, and sex has dominated the American labor market.  The data shows that individuals with 16 years and above enters the jobs market. In 2018 the rate of employment for whites was 3.4 for individuals of  16 years and above, and by 3rd 2019, this did not change. For African Americans, the rate was 6.5 in 2018, but it reduced to 5.6 in 3rd 2019. For Asians, it was 3.3 in 2018 and reduced to 2.8 on 3rd 2019. Individuals of Latino and Hispanic races had an unemployment rate of 4.5 in 2018 but went down to 4.2 in 2019.  Now, based on gender, men with 18 years and above have an unemployment rate of 14 more than that of female gender that stood at 11.2 in 2018. Wilson (2019) is one of the researchers who has described black unemployment. In his report, he mentions the unemployment rate for the Africa-American employees. He argues that, in 2018, the Africa American rate of unemployment stood at 6-5%. He also pinpoints Hispanic, Asian, and white unemployment. His data shows that the unemployment rate for white is low, with 3.1%.  The rate of unemployment for Asians and Hispanics stood at3.2 % and 4.5%. In his report, he provides the unemployment rate based on race and ethnicity by showing the unemployment gap in the 4th quarter of 2018. Based on his argument, it is evident that although there is some improvement in terms of employment within the state, Hispanic and black workers suffer a high unemployment rate. This means that the rate of unemployment for Hispanic and black workers. The rate of unemployment in the state by ethnicity and race shows a very big gap hence providing a considerable sample size that can be used in developing estimates for the rate of unemployment level in the states based on both race and ethnicity. 
Employee discrimination based on ethnicity and race
Wilson (2019) highlights critical issues in the report on employment discrimination by race and ethnicity. According to the study, there black race in the district of Columbia as well as whites. The ratio of employment rate for black and white stood at 5:1espectively. That of Alabama to Mississippi was 3:1. Besides, the unemployment rate for AfricaAmerican in the same district was highest (11.8%) higher compared to 8.9% and 8.8% for Pennsylvania and Illinois, respectively.
Discrimination of employees based on gender
The research by Parker & Funk (2017) explains how employees are discriminated in the employment sector in terms of gender in the united states of America. Four in every ten women working in the united states complain to have faced discrimination simply because of their gender. Besides, the women are paid less than what men earn even if the job they do is the same. Among all the women who have experienced gender discrimination in the workplace do not significantly vary by age. There is a discrepancy by ethnicity as well as a race among employed women. Roughly almost 53% of black women who are self-employed reports to have been experiencing gender discrimination at the workplace. A few (40%) whites and Hispanic women are discriminated based on gender.
 Around 22% of the employed black women say that they have also been discriminated against compared to 9% and 8% for Hispanic and white women.  There is a group of Democratic working women as well as Democratic-leaning independent that argues that they have been exposed to one type of gender discrimination compared to Republican-leaning and republic women. This means that there is employment discrimination based on gender. However, this discrimination shows some variance as women who experience it differs along the party line. 
Employees discrimination based on age 
Discrimination of the workers in employment based on age is an illegal act.  However, several companies in the united states are very ignorant about age discrimination. Button (2019) offers a very sound report on the existence of age discrimination in the united states of America. He asserts that in the united states of America, age discrimination is illegal, and it is governed by an act of age discrimination in employment that was set at its 50th anniversary. This means that there are federal laws dealing with employment discrimination in the labor market called the age discrimination in employment act. This is one of the acts that prohibit an employer from discriminating against the aged in the workplace. It states clearly that employees of over 40 years and above should not suffer age discrimination and strictly make it illegal for any employer discriminates against people by denying them compensation and other employment privileges because of their age. According to this act, it is unlawful for employers to harass, retaliate, demote, or fire a worker because of their age. 
Federal laws governing employment discrimination in the workplace
This research has discussed two rules that govern employee’s discrimination in the united states of America. These laws are; Age discrimination act and the Fair Labor Standard Act. These laws are described in detail as follows. 
 Despite this act, age discrimination has been experienced among the aging populace. The population that has attained the age of 65 is increasing and bringing about the issue of unemployment in America. We have some senior who looks for jobs in their old age as they wait for the aging population to go for retirement. Seniors are set to work at old age. In the labor force participation, we have a slight decrease in the number of men aged 65 years and below seeking for jobs. This is an indication that seniors are working for a more extended period because of pull and push factors. Pull factors include personal experience. Besides, the generation is very healthy; hence, they have confidence that they can live for many years; therefore, increasing capacity for aged to worker longer. In my opinion, this has a negative implication on the employment of youths. This is because they have to wait for the aged to quit or retire so that they can think of being hired. The push factors that make seniors work for long are government policies and economic conditions. With these conditions, the aged or seniors are involuntarily pushed into the labor force.
Fair Labor Standard Act is law amended through equal pay act to prohibit Hiring organizations as well as unions from offering unequal pay to employees because of their sex. However, this Act hardly fights against other discriminations but states that in the event where workers have performed similar jobs that call for equal, efforts, responsibilities, and skills under the same working conditions they equal pay must be paid to all of them.
Methodology
Use of Survey 
[bookmark: _Hlk27067020]The research Centre survey Data by Parker & Funk (2017) on employment discrimination based on gender was used in this research to examine the extent to which gender discrimination in the labor market has reached. The survey revealed that there had been some allegation of sexual misconduct against men who are involved in politics. In different industries including media that shows some sense of discrimination and harassment of employees because of their gender, for the employed adult, the number of women is as many as two times men to report that they have faced one of eight kinds of gender discrimination. One of the gender discriminations shown here is in the amount of income earned. In any four women working in the united states, who complain to have been earning less compared to men in the same profession. Besides, in one out of twenty men working, only 5% argues that they earn less than female. Women are four times as men to report how they have suffered discrimination and treated as if they are incompetent following their gender. Around 23% of these women against 6% of men who are employed reported to have been treated unfavorably. Recent surveys conducted by some organization, as suggested by Parker & Funk (2017), share some insight into their personal experience concerning sexual harassment. 
 The review on the Washington post-survey carried out on 12th October, 54% of women were reported to have experienced unwanted sexual advances from men. In PBS, new hours carried out in November the same year; at least 35% of women argued that they suffered sexual harassment and abuse from their fellow men in the workplace. The research Centre survey Data shows that, in most employed women, most of them experience sexual harassment in the areas they are employed, and this harassment is based on gender, sex, race, and ethnicity. Besides, an online survey was conducted for this particular research paper. The survey involved a sample of nationally representative aged 18 and above. The sample composed of 4,914 individuals. It was conducted in Spanish and English through a panel called GfK's Knowledge, where employed adults were interrogated. The participants were working in engineering, science, and fields related to mathematics. The sampling error margins based on 4,702 adults who were employed is -or + 2%. The sampling error margin in regard to 2,344 for employed women in the sample is -or + 3%. 
Stem survey questionnaire 
A stem survey questionnaire was used for this study to help in assessing gender discrimination in the workplace. The respondent was asked to form based on their experience in the workplace. Out of 100individual happened to be employed and working. Six out of 100 confirmed to have been promoted, and 94 denied promotion because of their gender. In the 100 workers, one woman earned less than men who were doing the same job.  They were also asked to show if sexual harassment is big, small or not a problem in where they work and one did respond while ten stated is a big problem, 25 said is a little problem, and 64 said not a problem.
Sampling method 
The sampling technique was used in this research. The type of sampling technique used was stratified sampling. A sample of 20 individuals from Columbia district aged 25 years and in the same working bracket was chosen regardless of their sex and age.  The 20 individuals were divided into two small groups and four individuals randomly selected from each group. The chosen individual consisted of five men and three women.  Two out of three women reported that they had experienced employment discrimination more than five times, accompanied by sexual abused and harassment. They also said to have been earning less compared to men doing the same job. 
Results and findings
The purpose of this research is to assess the impact of employment discrimination among employed individuals in the united states of America. It is also meant to establish the effectiveness of laws governing employment discrimination in the united states. Besides, aimed at identifying the cause of employment discrimination and determine a possible solution that can be used to curb it among the working individuals in the united states. Based on the analysis offered, it is clear that employment discrimination had grown more relevance in different parts of the world, especially in the united states of America. The rate of unemployment for the blacks within the States is high in the District of Columbia. The unemployment, in this case, is attributed to racial discrimination in American. The research has proved that the employees are discriminated against in employment based on their gender, and this has become an enormous challenge in the labor market. Mostly, our research has reported that the female gender is highly discriminated in the labor market. Men and females are treated differently in the workplace, from hiring to promotion (Heilman & Caleo,2018). Despite the fact that there is a law prohibiting sexual or gender harassment in the labor market, employment discrimination is still existing. 
The results indicate that the labor market of America, race is seen to contribute to employment discrimination. This mostly affects African Americans, Asians, and Hispanics. The rate of the sampling techniques in this study reveals that individuals aged 25 years and above are employed comprising of men and women. Now, based on the samples used, it is clear that women are discriminated against when it comes to earnings. Some of them reported having been sexually harassed in the workplace. 
The stem survey questionnaire proved that 100% of the individual is attracted to participate in labor force participation. Out of this 100%, only 6% are benefiting from promotion, while 94% are denied promotion opportunities even if they perform very well. The reason for promotional denial is simply their gender. When it comes to sexual harassment, 10% reported that sexual harassment is a big problem. The survey used in this research shows that most employed women employed in the same job position earn less than men, including sexual harassment in workplace; the complains come from 25 percent of working women.  The research Centre survey Data by Parker & Funk (2017) reveals that 5% of working men complain to have earned less pay then women. In reality, this means not only women but also men experience employment discrimination; hence, discrimination based on gender has dominated the American labor market. 
Analysis
Based on the research’s findings and methodology used, I can justify that the aim and objective of the study have been achieved because it has answered many research questions. The research has found out that a large percentage of employed individuals experience different forms of discrimination. They are discriminated based on their sex, race, gender, and ethnicity. However, the most affected group is females as they suffer sexual harassment in most workplaces. There is a negative implication in the American labor market because employees suffer discrimination despite the existence of laws prohibiting employers from discriminating against workers. Individuals of 65 years and below are discriminated in the labor force market due to those who are aged and serving their employment terms. 
Conclusion
[bookmark: _GoBack]To sum up, discrimination in employment in the united states of America is something that exists in the united states of America. Discrimination comes in different forms. The employees are discriminated in terms of Race, Sex, Gender, and Age. African American is the most discriminated race in the American labor force market. Other races affected include Asians and Hispanics. The large percentage of whites in the labor force market. The critical issues in employment discrimination of industry consist of promotion, hiring, and promotion. The other issues addressed include pay and compensation benefits for the employed. The federal government needs to tighten the age discrimination act and fair labor standard act to save the employees from discrimination in the labor force market. 
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